
15/03/2017  

MD (p/t) 

Corporate Director x 2 

(& commissioner for Legal, 
Comms, IT & HR) 

Head of Policy & 
Resources (& S151 & 
internal audit client) 

Job size 4  

Property 
commissioning 

manager  

Job size 1 

Policy & governance 
manager  

Job size 2 

Democratic & 
electoral services 
team leader (G) 

Democratic & 
electoral services 

officers 

(3 x D-F) 

(career grade) 

Business support 
team leader (G) 

Systems officers (3 x E) 

Parking officers (2 x E) 

Bereavement admin  

(2 x C) 

Business support (8 x D) 

Accountants x 2 

Job size 1 

Procurement officer 
(G) 

Finance officers  

(1 x G, 4 x E) 

Intelligent client for  

revs & bens (G) 

Head of Communities  

(& commissioner for 
Aspire and VCS) 

Job size 3 

Customer Service & 
Transformation manager  

Job size 1 

Team leader (2 x F) 

Customer Services 
officer (10 x D) 

Housing manager 

Job size 2 

Team leaders (2 x H) 

Housing Officers  

(5 x F, 8 x E,  

5 x D) 

 Housing Officer 
(strategy) 1xG 

Community wellbeing 
manager  

Job size 1 

EH Practitioners 

(1 x H, 2 x G, 5 x E-F) 

Engagement 

(1 x H, 1 x G, 1 x E) 

Project SOLACE team 

Head of Cultural & 
Trading 

Job size 3 

Cultural development 
manager  

Job size 1 

Learning & engagement officers (2 x F) 

Events & marketing officers (2 x F, 2 x D) 

Technical coordinator (D) 

Visitor experience 
manager  

Job size 1 

Food & drink: 

Team Leader (F) 

Assistants (5 x A) 

Shopmobility: 

Team Leader (D) 

Assistants (2 x B) 

Visitor experience: 

Team leader (5 x E) 

Officers (10 x C) 

Zero hours pool (1 x A) 

Bereavement services 
manager  

Job size 1 

Team Leader (E) 

Cremation (3 x D) 

Grounds Supervisor (D) 

Grounds (6 x B) 

Markets 

(resource tbc) 

Head of Place (& 
commissioner for 
building control) 

Job size 4 

City improvement & 
environment 

manager 

Job size 2 

Planning 
enforcement 

City centre 
improvement 

officers 

(3 x H, 1 x G, 3 x F) 

Environment officers x 9: 

Streetscene strategy (G) 

Public open spaces 
strategy (G) 

Flood risk management 
(F) 

Countryside 
management  

(1 x F, 2 x E) 

Arboriculture (F) 

Multi-skilled (2 x E) 

Streetcare client  

officer (G) 

City growth and delivery 
manager 

Job size 3 

Growth & delivery officers x 15: 

Chief planner (job size 2) 

Planning (DC & strategic) 

(4 x H, 3 x G, 2 x F) 

Archaeology (H) 

Conservation (H) 

ED & Regeneration  

(1 x H, 1 x F) 

Strategic housing (1 x G) 

THI conservation officer 
(externally funded) (G) 

Senior planning officer 
(housing delivery) 

(HCA funded) 

Major projects 
consultant 

(financed from capital) 

IT intelligent client 
support officer (G) 

Corp Supt Team Leader (F) 

Corp Supt officers x 2 (E) 

Corp Supt assistant (D) 

Property service to be 
commissioned from County Council, 
with staff/resources transferred and 
SLA to provide: 

 Surveying/valuations 

 Building works 

 Custodians  

 Cleaners 

 Terrier/CAD support 
In the interim, these posts will be 
managed by the Property 
commissioning manager 


